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Newcastle University Academic Track (NUAcT) Fellowship Scheme 

SUMMARY COVER SHEET GUIDANCE NOTES 
 

All applicants must complete the summary cover sheet template in full (download the template 
from the nuact website) and submit this with your application – this is your summary cover sheet, 
which will be used for longlisting all applications. Please read the guidelines below before 
completing the template – applications that are not compliant with the guidelines will not be 
assessed. 

General 

Summary cover sheets must be submitted using the template using a minimum font size of 11 pt 
and retaining current margins. Please do NOT include any information in addition to the questions 
provided, and do NOT include your name or current place of work even as a header or footer. 

All fields are mandatory unless otherwise specified 

Title of research proposal – no longer than 150 characters including spaces. 

Relevant selection panel – select which of the following panels your proposal most closely fits: 

• Arts and Humanities 
• Economic and Social Sciences 
• Engineering and Technology 
• Medicine and Biological Sciences  
• Physical and Natural Sciences 
• Clinical Research 

 
If you’re unsure which NUAcT panel to apply to (for example, if your research spans more than 
one discipline), you should apply to the panel that you think best fits your research. In exceptional 
cases you may request that your application is considered by an additional panel.  

Year of PhD (or equivalent qualification) - please let us know what year your PhD (or equivalent 
qualification) was awarded. If you do not hold a PhD but have an equivalent qualification or 
experience, please provide details under the next section ‘other relevant information’. 

Career breaks, periods of part time working or other relevant information (No more than 1,000 
characters including spaces) – we want to ensure that any extenuating circumstances are taken 
into account when considering your application. This information will ensure that the panel can 
assess your research outputs in relation to the amount of time you have spent in research. You 
may use this section to: 

• provide dates of any career breaks or periods of working part-time, or any other relevant 
information that may have impacted your career trajectory to date 

• let us know of any time spent working in non-research roles since your PhD 
• give details of relevant experience equivalent to a PhD for non-Doctoral applicants   
• explain why you identify as an early career researcher if this may not be clear 
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CV highlights (No more than 1,000 characters including spaces) – outline your key research 
contributions and achievements (e.g. publications, products, methodologies, engagement, 
funding). Include those most relevant to your proposal as well as the most notable. 

Information for clinical applicants – please only complete this section if you are applying as a 
clinical researcher. 

Summary of research proposal (No more than 2,000 characters including spaces) – this should 
give an overview of your proposal in non-technical terms to be easily understood by a non-expert. 
Your summary should explain what research question(s) you are addressing, what methods your 
research will deploy and the wider context and potential importance and impact of the research.  

Statement of fit with Newcastle University (No more than 1,000 characters including spaces) – 
explain how your research fits with, or potentially complements activity that is already being 
carried out at Newcastle University.  

Workplace culture statement (No more than 1,000 characters including spaces) – Upholding the 
principles of Equality, Diversity and Inclusion (EDI) is at the core of the NUAcT fellowship scheme 
and our fellows will become champions and role models in helping us to develop a diverse, 
inclusive and nurturing work environment. NUAcT Fellows will be active in this in many ways - for 
example getting involved in outreach work, developing and implementing initiatives to support 
under-represented groups, establishing or joining peer support or mentoring groups or working 
with relevant university committees. (These are just a few examples – this list is not exhaustive.) 
In this section explain how you will contribute positively to our workplace culture. It would be 
helpful to include examples of previous relevant activity if you can. We are looking for candidates 
who can demonstrate a genuine interest and commitment to becoming strong advocates, actors 
and role models, and who can be proactive in helping us to develop a welcoming, supportive and 
inclusive environment at all levels within the University. 

 


